INTERIM CITY MANAGER EMPLOYMENT AGREEMENT
CITY OF MANHATTAN BEACH

This Interim City Manager Employment Agreement (“Agreement”) is entered into by and
between the City of Manhattan Beach, a municipal corporation (“City”), and Bijan K. “John”
Jalili, an individual (“Jalili” or “Interim City Manager”) and is effective as of November 12,
2013 (“Effective Date”).

RECITALS

A City desires to hire Jalili to serve as the Interim City Manager of City, and Jalili
desires to serve as the Interim City Manager of City while City recruits a permanent City
Manager; and

B. The parties desire to enter into an agreement that both secures the services of Jalili
as Interim City Manager and provides the terms under which such services shall be secured.

NOW, THEREFORE, in consideration of performance by the parties of the promises,
covenants, and conditions herein contained, the parties hereto agree as follows:

1. Employment and Term. City hereby appoints Jalili as Interim City Manager,
and Jalili hereby accepts such appointment for a term not to exceed 960 hours commencing on
the Effective Date, subject to cancellation by City, with or without cause, or to cancellation by
Jalili, as hereinafter provided. Jalili shall maintain a record of his hours and notify the City upon
reaching 800 hours worked. Such employment shall be on the terms hereinafter set out. It is the
intention of the parties that this agreement be short term and temporary during the period that
City recruits and employs a permanent City Manager.

2. Employment Status. Jalili is an “at will” employee serving at the pleasure of,
and reporting to, the City Council. The City Council may cancel this Agreement, with or without
cause. Upon cancellation of this Agreement, Jalili shall be paid in full the pro-rated amount of
any salary due and Jalili’s contracted relationship with the City shall end.

3. Duties. Jalili shall, on an interim basis, exercise the full powers and perform the
duties of the position of City Manager, as set forth in the Manhattan Beach Municipal Code
(“Code”); City personnel and departmental rules, policies, regulations and procedures; and under
state law, as each of them currently or may in the future exist. Jalili shall exercise such other
powers and perform such other duties as City, by the City Council, may from time to time assign.

4. Days and Hours of Work. Jalili shall engage in those hours of work that are
necessary to fulfill the obligations of the Interim City Manager’s position. It is generally expected
that Jalili shall be engaged in work for the City 40 hours per week in a typical week and that
service as Interim City Manager shall be Jalili’s primary occupation throughout the term of the
Agreement. Jalili shall establish his regular days and hours of work in City Hall in consultation
with the City Council but shall be entitled to vary said schedule as the duties of the position
dictate to allow him to compensate for time spent in service outside normal working hours. Jalili



shall attend all City Council meetings, workshops and other meetings scheduled by the City, as
well as any other outside meeting or City meeting as directed by the City Council.

5. Salary.

A. The City shall pay Jalili at the hourly rate of $102.50 for each hour
worked. Such hourly rate equals the hourly rate paid to the former City Manager.

B. Jalili shall submit a record on a form acceptable to the City showing the
number of hours worked during the previous period. City shall pay Jalili within 14 days of
receipt of such invoice, subject to normal withholding at the designation of Jalili. City shall be
responsible for employer’s payroll taxes, if any, and shall issue a form W-2 to Jalili in the normal
course of business.

6. Termination and Absence of Severance Benefits.

A. City may cancel this Agreement, with or without cause, upon 14 days
advance written notice. Upon cancellation, the employment relationship shall end. The parties
acknowledge and agree that any limitations on the removal of the City Manager or related notice
requirements contained in the Code are not applicable to this interim appointment.

B. Jalili may terminate this Agreement by giving 30 days advance written
notice to the City Council.

7. Other Compensation and Benefits. Pursuant to CalPERS rules, City shall not
pay Jalili any benefit, incentive, compensation in lieu of benefits, or other form of compensation
in addition to his hourly rate. Thus, Jalili is not eligible for overtime pay, compensatory time off
in lieu of overtime pay, extra payment for work performed on City-designated holidays,
retirement or pension contributions from City, employer contribution to a deferred compensation
plan, insurance or any other benefits.

8. Fidelity Bond. City shall pay the cost of any fidelity bond or other bonds
required by State law and the Code for the Interim City Manager for any City or City-related
position held by the Interim City Manager.

9. Outside Employment. It is expected that the position of Interim City Manager
shall be Jalili’s primary occupation to the exclusion of others throughout the term of this
Agreement and will not accept other employment. Notwithstanding the foregoing, Jalili may
accept short-term and temporary consulting assignments during his non-City hours, provided that
such work shall not in any way constitute a conflict of interest with his position as Interim City
Manager. Jalili shall consult with the City Attorney prior to accepting any assignment that could
constitute a conflict of interest, and shall seek the approval of the City Council prior to accepting
any assignment that would require more than 10 non-City working hours in a calendar month.

10. Indemnification of Interim City Manager.



A City shall defend, save harmless and indemnify Jalili against all claims,
demands or other legal action to the extent provided and subject to the limitations contained in
the California Government Claims Act (California Government Code Section 810 et seq.). The
City’s obligations under this Section shall apply whether or not notice of the lawsuit occurs
during or following employment with the City, provided such claims, demands and other legal
action arise out of actions within the course and scope of Jalili’s service as Interim City Manager
and do not involve criminal misconduct by Jalili.

B. City shall select the legal counsel to defend Jalili and City shall have the
authority to compromise and settle any such claim or suit and pay the amount of any settlement
or judgment rendered in the claim or suit. City, on behalf of itself and all parties claiming under
or through it, hereby waives all rights of subrogation and contribution against Jalili.

C. The provisions of this Section shall survive the termination of the
Agreement.

D. Notwithstanding any other provision of this Section, nothing contained
herein shall limit the City from providing a legal defense for Jalili or paying a judgment pursuant
to a reservation of rights to the extent allowed and as provided by Government Code Section 810
et seq. In addition, in the event Jalili is convicted of a crime involving an abuse of office or
position, Jalili shall reimburse the City for any paid leave or cash settlement (including
separation benefits or severance, if applicable), to the extent and as provided by Government
Code Sections 53243 — 53243.4.

11. Notices. Any notices to be given by either party to the other may be effected
either by personal delivery in writing, or registered or certified mail, postage prepaid with return
receipt requested. Mailed notices shall be addressed to Jalili at the address on file with the
Human Resources Office. Jalili shall address written notices to the City to the attention of the
City Clerk. Notices delivered personally shall be deemed communicated as of the date of actual
receipt; mailed notices shall be deemed communicated as of the first regular mail delivery date
after the date of mailing.

12.  Entire Agreement. This Agreement contains all of the terms, conditions,
covenants and agreements between the parties with respect to Jalili’s service as Interim City
Manager and supersedes any and all understandings or agreements, either oral or in writing. No
representations, inducements, promises, or agreements, orally or otherwise, have been made by
either party, or anyone acting on behalf of either party, which are not embodied herein. No prior
agreement, statement, or promise not contained in this Agreement shall be valid or binding. Any
modification of this Agreement will be effective only if it is in writing signed by both parties.

13. Effect of Waiver. The failure of either party to insist on strict compliance with
any of the terms, covenants, or conditions of this Agreement by the other party shall not be
deemed a waiver of that term, covenant, or condition, and no waiver or relinquishment of any
right or power at any one time or times shall be deemed a waiver or relinquishment of that right
or power as to any other time or times.



14.  Attorneys’ Fees and Costs. In the event it becomes necessary for either party to
bring a lawsuit to enforce or interpret the provisions of this Agreement, the prevailing party shall
be entitled to recover its costs of suit, including reasonable attorneys’ fees.

15.  California Law. This Agreement is drawn to be effective in and shall be
construed in accordance with the laws of the State of California.

EXECUTED at Manhattan Beach, California, on the following dates.

CITY OF MANHATTAN BEACH INTERIM CITY MANAGER
David Lesser, Mayor Bijan K. “John” Jalili
ATTEST:

Date

Liza Tamura, City Clerk

APPROVED AS TO FORM:

Quinn M. Barrow, City Attorney

Date



